library^ , 

“YffSlltute of Managomcrii 
Labor Relations 


AGKEEHEra 

Betwesn ■ gm 

TRiJSTEE S OF THE FRei: P UQbin 

and 

flt.-nTrnw FPnrRATTON OF STAT E COUNTY ; 

LOCAL 1959, COUNCT,L 

t4iirglClPA L hKirbLL!YccE ,_Arj^^iU 


tn 


PREAHBLE 


of tSlB 


This AgrEPment is StyrhSeinafter 

Free Public Library, Gity of Jex^ey • 

rcfsrred to as the Employer, Hunicipsl Emplayees, 

American Federation of State, County anc. rtu..xcipc 


brare, uuuns,^ ra**--. enn of 

eferred to as tha Employee by xea.on or 


AFL»CIO, hereinafter rererreo ro f. the proniotion 

tne fact that said parties have the Loloyao; 

of hannonlcus relotiona "P® S'Larefui procedure tor the 

the BBtablishmsnt at an ®dUi’-Eble ano p a-- i P 

F„rri“oruoS S7“rercinS?ioS ofSpioS-nt, tor ail 

hours of ujri< ano . srfirlp I of this Agresmant* 

Emplayaes as dee^cribed xn Artxcxe x ut ^ ^ 

RECOSNITIDN 

1.1 The Employer recognizes ths 

sMluslvB bargaining agent for the ^ purpos spftbiLhnent of 

bargaining and negotiating of Bmplo-yrriBnt For all 

salaries, 'fntna Snftrand claLif ioations 

Lbd-i" V f/p,«“yS:nL fergSlnlng ^unita and 

SXmc"atfoSe’?prt^ich1h -bpeguen 

agree, end. « or bjhxcri cwpx^/ Public Employment 

bi’gaining reprasentative by the Neui Oersey Fubixc p > 

Relations Cnmn-sissiaru. 

1.2 Tha tollouing 

l^cS.lu^SvSnrAbroSanr Liorpiv fict«inlstrativB Secretary 

__ c. ...-.nr.-? riXonripni:. 


,reui.uA-, cjuH''-*--, . 

id Maintenance Superintendent, 


MAfiiAGEHEfiT RIGHTS 

2.1 The Board of Trustees retains "®;;“3®jJ;.®5:,"'ihich 

thP i.iQ®’klno force, excepr those i?.gn■.,...> u..xv,.i 
snd power Direct the uo.King _ ^,.,g anreanisnt nnc 

are explic.itiy qualified by t.,e P^° rpnui i,rp Emolaver- 

.hose nnliciHS..hich presently are not limited to 

Employee ^practice* If ® “^hts xn^ asaiqnment of work to 

the eppointniB.u of ffn,. 4^et cause, including 

Kurh P'iTinl CllSBXplxnBl y ^ ^ ^ nT-^nv-'iLitflOn 

reprimEind,' euspension’, bischarge; EppDxnim^^^ rules and 

and demotion of ff j; ■‘^lacrgification plane and selai-y 
requletions*, adoption of position wXd...jx 





ranges; saheduling snd supervision of all employees, ^othx^g i 
this contract, except as herein modified shall intsrrere ui>-. i 
powers granted to the Board of Trustees under t.ra^L 3 WS c, i’<ieu! 
Oersey, 1949,' Chapter 96 es c«>p.ndsci hO:j‘+“ » 

2.2 'Nothing herein shall alter or deprive^^ any empJ^oyee's 
rights guaranteed to him by Federal, State or Lacai law end aii 
rights enumarated herein. , 


CHECH IFF 


3.1 The Employer agress to deduct the monthly Union 
membarship dues from the pay of those Employees ^.naivxdually 
reauest In writing that such deductions ba made, ine amounts to 
be^deducted shall be certified to the Employer by the I rsasui 
of the Union, .and the aggregate deductions of ail u,nipa,aye^s 
be remitted together .with an itemized statswent to the 
by the fifteenth (15th) of the current month, af'csr such dtiuucfcx..n3 

are made. 


3.2 Any designstion to terminate authorization^for 
check-off must be receivsci in writing by the Employor et less 
five (5) days prior to January 1st or July 1st, ana filing o. 
notice of withdrawal shall be effective to halt deductions as of 
January 1st or July 1st next succeeding the date on which notice 
of withdrawal is filed. 

HOURS rr lilORK 

4.1 The regular hours of work each dsy shall be ^ 

rDnsB''ajtivB except for interruption for meal periods. This 
shall^not apply to maintenance personnel whops assignments require 
eh interrupted schedule. ,' 

4.2 The regular work week shall be thirty (30) hours 
per week for UhitB-Collar workers, excluding meal periods. 

4«3 The regular work week shall be thirty-five C35) 
hours per wsek For Blua-Collsr workers, excluding meal periods. 

: 4,4 The work week shall not be changsd unless such 

change i.s nogotisted with the anion. 

I ■ ’ 

1 OVERT IfC' 


5,1 Conditions: OyertimB work shall ba distributed 
BQ'Uslly to EmpioyBes working within the same job classifications 
in the ssmB branch of service. On such occasion, the opportunity 
to ti!Oi'k overtime Eihall be offered to the Employee within the job 
classification uiha has the least number of overtime hou.cs to his 


i i 

; I 


credit et that sneeiric t md tdis 

Employee shell be treated hs time 'f rnot to eny 

section shall apDly only to scheduled ov6rt.trno bu. no. . v 

emergency situatioru 

5 Z A record of Dvertimo hours worked by such Employee 
Shell bo ecceLible to Union reoresehtBtives at rossoheble times. 

5.3 Bchsdulsd ouartims work 

Shall be no dxscrirdnation against any Lmplcyo^c. .lOu dear . 
work overtime, 

c L of 0 '.'BT-+--m 3 : Time and onEi-half of the EmployeeSj 

5«'+ .1 MOTk oerformed in 1 

regular hourly rate cn pay tt. pax - • above* 

ex4s3 of the hours discussed in Paragraphs f-uZ anc OuiO 

5.5 Double time shall be paid for hours worked 
consecutively in excess of twelve (12> hours* 

5.6 Continuous Dperatians employess shall not be 
affected by the above rates of overtime. 

5.7 It is BBi-eed that my «Pl“Vee 

«s to afford the Main Library with oround the clock ,nGt„LCiJn 

C/iSoys par fSL SoJaction 

because there is not sufficient s.o.f j. i bq IWj.QO 

at present then in that event ?:ay P^'workers who 

and such assignments shall be limrued to tsiue 
are regularly assigned to the Main Library. 

MEAL PSR XDOS . „ 

6.1 All full time employeBS shall ® 

period of one (1) hour riurinq each 

possible, the meal period shall be schaduxed in the midaia 
each shift, 

6.2 In the event there is nnt sufficient f“f‘’ ^ 

Tim d, nr,n fil hour n^rjod then in that event rhe a. fe-oted 

allow a one hour ^ ^ one-half 

emplo'/BB shall be coniDensaLeu at uht, - 

for the hour rneBl period, 

PRFMTI M PAY OPERATIOr^S 

7 1 Cmnlnvnes workino after 6:00 p.nu and on Saturday 
/, ! ..rr.LiL^.^ ■ /In''" 5 nro'diu'w ovp^ their base pay 

shall rece^ivE a tan percent, C >0.^.^ prBmiu.rt tRc,, 

for hours worked. 


no O 


nrh nremlun pov shall" be in addition to and s 


hall 


no't bs ^ ivi3iv9r ov ovsx 


, ' ■ „ f, fn cl pj ^bOVB* 

DtllTlH p8V ’c‘S CuiBCU.'r..bBl- Xil n.. 
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7.3 Continuous nperations Pmployses shall not be 
affected by the above premium pay. 


HOLIDAYS 


6.1 The following shall bs recognized as paid 


Holidays: 


New Year's Day 
Washington's Birthday 
Holy Saturday 
Independence Day 
Columbus Day 
Thanksgiving Day 
Christmas Eve 
Primary Election Day 
New Year's Eve Vk Day) 


Lincoln's Birthday 
Good Friday 
Memorial Day 
Labor Day 
Veteran Day 

Friday After Thanksgiving 
Christmas Day 
General Election Day 


8.2 Additionally, ssch Bmployea shall receive an 
extra day which shall be known as a Christmas vJioppmg ay. 

8.3 Eligible employees shall receive one P^V 

for each of the holidays listed above on which they perform 
no work, 

8.4 Whenever any of the Holidays listed above falls on 
Saturday or Sunday or on any day that an employee is off, the 
employee shall receive a day off in exchange* 

6.5 It is understood that employees*who are called to 
work on the Friday after Thanksgiving shall receive a day ofl in 

exchange. 


LEAVES OF ABSENCE 

5.1 Sick Leave: Permanent employees shall be entitled 
to the following^SickTeave: 


Amount of Service 

Up to the end of the first 
calendar year 

Each calendar year thereafter 


Sick Da ys 

One (1) working day for 
each full month. 

Fifteen (15) working days. 


Sick davs not taken by emplovees in any ons year shali. 
accumulate from year to year. 


9,2 All provisional employees shaxl be 
the folloying Sick Leave: 


Up to the end of the 
first calender year 


Each calendar year 
thereafter 


One (1) working day for 
each full n’lonth (not to 
exceed ten (10) working days, 


Ten (10) working days. 


9 3 Sick leave shall be pro-rated for those eitplovees 
.ho resig;\efora the end of the calendar Vear^and^rdr^..ose^_ 

rhSe^'pl^eeB"'- retiifal anv-'ttie during the 

inose empi.uy-t-.» ^nnwancB for tnai. v^ar, 

shell be entitled to full sick leave ai-ouan^e 

n r!oe» 4 ‘h in nn ornnlovEB* s iitirnGdistH 
q L FiinBral Leave: A death in «n .-uijxuy 
, against his sick leave. TimB ott 

family shall nou be ° for a nei-iod not tn exceed 

shall be given from “tifthall be dafined as follows: 

five C5) days. JS’' Soiter^ hueband, .Ife, 

nrother, father, 0°"’ tner-in-lau, end father-in-laM. 

grandparents, grandchildxen, raorncr in , 

9.5 SmiaaLigaye: Aov netSSaf" 

rergfncy''rhSf SrSLen eli the pretectron of applicable laws 
and leavL cf absence shall be granted. 

Uihen any military compensation of any 

/ ori hv thif' Aoreement) is less than his salary, the 
(covered by by the Employer, 

additional amount is to be proviooo uy 

9.6 arrtriRmic' or special,,C oui:3£,^lfer^£^ 

staff msmber^dTsxring to take an ^^^5^ 

^SrSJl^b^^eSt^LpSs v ,0 . en the bibr» 

pPrmStted to do so Time off with pay 

'under the policy set /“SS'for the related fees. 

Sli SenI'SSl'the'uSr Jy'DiJector erbitrerily deny a leave 

for this purpose. 

9.7 Persona l Leave : «11 ;;\“h5l''oSfon"? 

unit as hereTn"'dirined, shall be en^iaeu .□ .uc C2, pc s 

leave days at .er onty) 4..jon leave. Such leave 

bs charged against^bxck gi-sgll be 

cannot ar;cumu..EuB Tro.n y^c. -o v not, be 

■ ■ n^nft-FprrBd to the sick .leave banx. _ .lucn i,c.,ave ^ 

used for the purpesa of extending halidsys iT vaCd.u-,.-.. .... 

'i 9.B L'n.lcr^ojwerT^^^ A ineximum of 

.! to be selected”l3y the Union shali^^be off‘ far ' 

attendance ax '2’t'otal of nix (6) davs. 

both smployeBS shall not exceed a toxui oi . 

9.9 rSaiSurSiiiop 

hf^ofoci ne S meSrnftv reeecne. Thie.mey 
be Standee ?or on edditionel period cub.lent to Civil Servxce rule 

hqid leave of absence shall only be granted to 

j. Trw-pf' TTive been emnloyso tor a period of 

perraanEnt employees w.lu i.avt. ut.-n , t 




ninety (90) days. Said of'^Trustees reserves the right 

unreasonably withheld. ipayps qrsnted to any employee, 

to limit the number of unpaid leaves grsnu».u 

• ■^'hnt oo Ibbvb of absericB 

ThE E^plDVEr EEd thB for a pEricd of loss 

without pay shall be granreQ i,u i., ^ 
than one (1) month. 

9.10 Each employee shall be 

slok cteys in his sink leaye bsnk on or bOou. 3Enoaiy 

year. 


UACATIOKS 

10.1 All DOrmonEnt, non-profsssionBl employBBS shBll bo 

entitled to the following vacation scheduie. 

VacationDays 


Amount of Seryyx e 

Up to end of first 
calendar year 


1 to 5 years 
5 to 10 years 

10 to 15 years 

15 years and over 


One (1) working day for each 
month 

17 working days each year 

20 working days for each 
year 

25 working days for each 
year 

30 working days for each 
year 


employees shall 


10.2 All PfbyJ'?“™L,®\'f„'’K'5'?2°in„'’uaCBtion sohodules: 


be EntiUed to the follou^lng oaoEtl, 

'\% working days for each 
full month 


Up to end of first 
calendar year 


1 to 10 years 
10 to 15 years 
15 years and over 


20 working days for each 
ye al¬ 
as working days for each 
year 

30 working days for each 
year 


nnn nrof Bss-? onal Broployees shall be 
10.3 All provisional, non-pio.cba-una 

entitled to the Following vacation scheduxes: 

■ 1 working day for each month 
(not to exceed 1D working 
days) 


Up to end of first 
calendar year 


Every year thereafter 


10 working days 
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10.4 Ifacation time not gi-anted to employaBS shax,t. 
accumulate for the next succeeding year only® 

10.5 All permanent employees who are laid or 
retire must use all accumuleted vacation prior to effective date 
of lay off or retirement. 

10.6 Vacations ere prorated for employees who resign or 
are laid off, or who have had leave of absence without pay during 
the calendar year. 

10.7 Vacations may be granted to employees at any 
period of the year, providing it does not cause incanvenience to 
the public or fellou-Employees. Fifty percent (50%) of an 
employee's vacation must be taken at one time. 

10.8 In the event an employee becomes ill during his 
vacation upon presentation of a doctor's certificate to the 
Library Director either during or iirimediately after his vacation 
the employee shall have deducted from his sick leave bank the _ 
number of days he was ill end shall have restored to his vacation 
bank an equal number of days from either that year or for the 
next year. 


DISCIPLINE AND DISCHARGE 

11.1 Disciplinary action or measures shall include only 
the following: 

Written or Oral Reprimand \ 

Suspension (Notice to be given in writing) 

Discharge - 

11.2 Disciplinary action may be imposed upon m 
employBe only for just cause® Any disciplinary action or measure 
imposed upon an employee may be processed as a grievance through 
the regular grievance procedure. 

11.3 If the employer has reason to reprimand an employes, 
it shall be done in a manner that will not emberrasa the employeG 
before the public or other employees* 


4- DJ 2 TfiE shsl-l not dxschB^Qs 3 

perrosnent CTpl'5^ti‘“5lthout* just cause. Except where violence 
and/nr the health and safety of other employees may be involved, 
the emoloyer shall give the Union five (5) working days notice of 
the intention to discharge an employee. During such five dav 
the two sides shall meet and try to resolve the case. If rixsciar^a 
takes place, the Union and the individual will be given a wrxwten 
reason for discharge and the grievance procedure may be invoked. 



'11,5 The Union shall have ths 
suspension and/or discharga as a, grievance 
of the grievance procedure 
accordance with this procBdure, 


right to take up a 

at the third step^, 
and th€j- matter shall be handled in 
including arbitration* 


GRIEV/At^CC Ar€) ARSITRATIOfV’ PROCgML ^ 

12,1 Any arievance or dispute which ay 

the parties, Including the Siplidation, meaning or in.chp-etet. 

of this Agreement, shall bs settled in the foil 9 

(a) It shall be discussed with the employee 3 .nvolved 

i pnmiwd.pnt-tti'm with the immediate 

and the Union reprBEierirai.i-'u wxu.i 

suoervisar designated by the Bmployer, The answer 

TaS be made Jthin throe O) days by such immediate 

supervisor to the Union, 

CW If the grievance ie not settled through^Step a,_^thE 

same shall be xeduced to waiting by - ovon-i 
submitted to the division head, f ^ 

designated by him, and the answer to 
shall be made in writing, with a^copy to the Union 
within five (5) days of its submission. 

(c") If the Qrjsvance is not settled by Steps A and 8, 
til JILf shaL. have the right to submit such 
grievance to the director of the department. A 
written answer to said grievance Jrrp°° 

upon the individual and the Grievance Committee 
within seven (7) days after submission. 

Cd) If the grievance is not to 

B pnd C, then the aggrieved sha3.1 have the ij.gni:_vo 

pursue all legal remedies afforded by the provisions 
of the Civil Service Act. 

(e) If the grievance is not settled by Steps A, 8 and 
C, and the aggrieved does not 

grievance under the provisions or the Civil S-rv.ce 
Act, then the Union shall have the r^-cht to 
such grievance to an arbitrator ' 

The arbitrator shell have full pou)t9r to hear ^ 
dispute and raeke a final determlnatiDn, ^wMich Bhai..i 
ba 'binding on both parties. The cost of arnitretion 
sh»l 


1 b 3 borne Eoually by the Union and the EropxoyBr, 


ThP Ur-’nn nre'^'idpnt, or his authorized representatlvf 

.av report on iSonding grievcnco to tha deportn,Bnter 

director in an effort to forestall its occurrt.nce. 


12.2 Nothing hei'nin 
processlnq hia own griGtvancB 
may be present as observer 
qrievance. 


u. ^ 

'f" 

U' 


:,hall prevent any employse from 
'providing the Grievcince. Committee 
anv hearing on the individual's 































20*2 Life Insurance* The Employer will 1?^ 

Life Insurance in the ^each 

and Oismanibertnent Insurance in the amount gqg 

employee, except that after the employee'a attainment of ag 
sixty-fivo (G5) his amount for insurance shall be $1,00 » 


CALL IN TIHE 


Z1.1 Any employee who is required f 

during periods other than his regular f iLs 

paid time end one-half for such work be guaranteed not less 

than four (4) hours pay at time and one-half f 

number of hours actually worked* Flag raising Respite 

holidays shall be considered a single four (4) hour shift acspixe 

the interruption. 


gfii ARTF .q AND LTOGEVITy 


22.1 All Employees shall be granted 0 ““^ on nav 
loard increase of $500.00 in addition to a" 

>0 that each employee will be on an appropriate incrsmental 

.evel of the salary guide. 


Z2»2 The Employer agrees that payday for librax'V 
personnel bo every other Thursday. 


pay; 


22.3 The Employer agrees 


5 to 10 yesrs 
10 to 15 years 
15 to 20 years 
Over 20 years 


to the following longevity 


S 2 OO.OO 

1400.00 

S600.00 

1800,00 


22.4 The abo^e longevity payments shall be paid over 
snd above ths Btitployees base pay* 


22.5 

Grade 3, 


All watchman shell' ba 


prorr-.cted from Grade 



SPECIAL CCfjSIDERATIONS 


23.1 The Employsr agrees to provide $.12 a mils to 
any employee who is directed to use his personal car for 
official business. 


11 - 



m 


23.3 Th 
any xuition expe 
take special tra 
Additionally, if 

courses, it is - -- - 

work schedule of the employee to his convenience. 


GENERAL PROVISIONS 


24.1 Should any portion of this Agreement , 

unlnwful and unenforcsable by any ccurt of 

such decision of the court shall ooecirrc 

portion of this Agreement affect 
the parties agree immediately to 
invalidated portion thereof. 


25 » 
hme 
et ii * 


25.2 The Union will bs notified of new positions rs- 
quirS.ng classificetions and/or salaries. 


OTHER BENEFITS 


26.1 The Employer agrees that if an employee incurs 
an injury resultinq from performance of his. duties hs shal~ no 
recelyB b pay loss'rfiUa being out of work nor shall ^’3 
Charged uiith any sick leave time or vacation time as t,ne result 
of the injury; and the Bmployee shall receive full pay uinile he 
is out of work as the result of such injury* 


„ 12 - 































